
Health and Human Services Committee Agenda 

Thursday, December 15, 2022, 5:00 pm 

River Block Building, Room 206 
111 W Jackson St, Wisconsin Rapids 

 

1) Call to Order 
2) Declaration of Quorum 
3) Public Comments 
4) Consent Agenda: 

a) Meeting minutes: 
Health and Human Services Committee (HHSC) … November 17, 2022  

b) Narratives: 
Department Head/Supervisor Monthly Reports/Narratives: Edgewater Haven, Veterans 
Service Officer (CVSO), Health Department, Human Services 
Other Narratives/Reports/Informational Material/Resolutions: Health Department, 
Edgewater Haven, Veterans Service, and Human Services credit cards detail, Edgewater 
Haven marketing report, Edgewater Haven caseload statistics, Edgewater Haven 
Physical/Occupational Therapy (PT/OT) report, CVSO supporting documents/educational 
material 

c) Vouchers: Vouchers from Edgewater Haven, Health Department, Human Services, Norwood 
Health Center, Veterans Service 

Consent agenda items will be acted upon by the Health and Human Services Committee in one 
motion without discussion unless a Committee member requests an item(s) be removed for 
discussion and separate consideration 

5) Discussion and consideration of item(s) removed from consent agenda 
6) Financial Statements: Edgewater Haven, Human Services, Norwood Health Center 
7) Edgewater Haven Ad Hoc Committee Update 
8) Health Department Groundwater Quarterly Update 
9) Caseload Trends within Youth Justice 
10) Legislative Issue Updates 
11) Future Agenda Items 
12) Next Meeting(s):  

 January 26, 2023; 5:00 pm, Wood County Annex & Health Center, Classroom – Marshfield 

 NOTE: rotation of meeting locations will start in 2023 
13) Adjourn  
 

Join by Phone 
+1-408-418-9388 United States Toll 
Meeting number (access code): 2486 007 5881  
 
Join by WebEx App or Web 
https://woodcountywi.webex.com/woodcountywi/j.php?MTID=mb1f8ac1d20ea1ab508b7e77b18f9fe20 
Meeting number (access code): 2486 007 5881  
Meeting password: 121522 
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WOOD COUNTY HUMAN SERVICES DEPARTMENT REPORT 
December 2022 

 

Director’s Report by Brandon Vruwink 
 

Chairman Pliml approved me to represent Wood County as a Wisconsin County Ambassador Program 
(CAP) member. The CAP program begins in January and provides an excellent opportunity for county 
officials to connect with our local legislators. This program is critical as it provides a platform for county 
officials to share our crucial budget priorities with our representatives in Madison. Our first meeting is 
scheduled for January 25 in Madison. I look forward to working with the other CAP team members from 
Wood County as we continue to discuss many important issues with our legislators. If any member of the 
H&HS Committee is interested in participating in the CAP program, please consider completing the 
application process. Legislators greatly value hearing from our local leaders.  
 
Wood County Human Services is the lead agency for the 12-county Northern Income Maintenance 
Consortium. The Consortium is the largest geographically in Wisconsin and serves the most counties. The 
Consortium administers the FoodShare, BadgerCare, and Child Care assistance programs and performs 
program integrity audits to identify fraud, waste, and abuse. Wood County employs the Northern Income 
Maintenance Consortium Administrator. We have been fortunate to have Doreen Lang in this position since 
the Consortium was formed. Doreen has been with Wood County for the past 34 years. She has served on 
many statewide panels and committees and has been a trusted resource for supervisors and state staff. 
Doreen has officially announced her intent to retire from Wood County. Her last day with Wood County will 
be December 16. I wish Doreen well in her much-deserved retirement. She will be greatly missed!  
 
Wood County Human Services was invited to present at the Wisconsin County Human Service Associations 
Fall conference on December 1. Angela O'Day from Wood County and Thomas Prete from CW Solutions 
provided an overview of the benefits that Employment and Training programs can provide to consumers. 
They shared Wood County's commitment to providing these services and the success stories that have 
resulted from our investment. Angela and Tom did an excellent job representing Wood County and our 
Employment and Training programs.  
 
As 2022 comes to a close, I would like to recognize all the staff that makeup Wood County Human Services, 
Edgewater Haven, and Norwood Health Center. Every year provides us with a unique set of challenges as 
well as new opportunities. I appreciate our team's willingness to embrace the challenges and welcome new 
opportunities to serve Wood County residents. Their hard work and dedication to the residents of Wood 
County are greatly appreciated!  
 
I, along with several managers, met with Facilities Manager Van Tassel to finalize the details of the buildout 
at River Block. We all appreciated Reuben's thoroughness in helping us work through options and fully 
explaining the process. We look forward to the project's completion in the near future. 
  

Deputy Director Update by Mary Solheim 
 

Staff Training & Support:  In late November, in partnership with the Children’s Court Improvement Program 
(CCIP) and the Department of Children and Families (DCF), we were able to move forward with some 
training for our Child Welfare team. The training focused on creating an increased awareness on linking the 
reasons we become involved with a family to targeted conditions for a return to a parent or guardian’s care 
which addresses the behaviors linked to those reasons for removal. In essence, the project looks to help 
our teams to rethink the way we draft conditions for return so they are tailored to meet the needs of parents 
and are written in a sequence for return to address the most significant challenges and behavioral changes 
needed to reach permanence. This training as done by CCIP and DCF is a continuation of their efforts to 
assist counties across the state from a pilot project which started with Barron, Manitowoc, and Waukesha 
Counties.  As indicated in a prior update, we were asked to be one of the next Counties as the project 
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continues in its implementation phase. In follow-up to the training, our teams recognize the change 
required for full implementation will take work and reframing the way they think, but are optimistic to see 
how this will create better and more efficient outcomes for the children and families we serve.  
 
Staffing Updates:  As the current Northern Income Maintenance Consortium Administrator announced her 
retirement, we welcomed our now former Community Resources Supervisor, Steve Budnik, to the position. 
This leaves us currently engaged in recruitment efforts for the now vacant supervisory position. We will 
look to wrap up interviews in the first week of December and move into the final phase of the recruitment 
process from there.  

Administrative Services Update by Mary Schlagenhaft 
 

Administrative Services Team members attended various meetings specific to their job duties during the 
month. These included, but not limited to: Health & Human Service monthly budget projection meetings, 
Operations, County Board, Team Building, Division Specific Management, Process and Individual Progress 
Meetings. Performance Evaluations for team members submitted timely. All team members worked 
together to cover shortages in immediate needs due to absences and vacancies. All available team members 
attended Human Services all staff meeting virtually.  
 
Additional accomplishments: Ongoing EHR SmartCare learning, workflows and processes. 
 
Accounting and A/P Team: 

 Continued progress on 2023 Contract process 
 Vouchers, cash receipts, revenues, reporting all completed and submitted timely 
 Monthly NHC team meeting, bi-weekly EW team meetings, team 1/1 meetings conducted for 

updates on needs and goals 
 WHA training for survey submissions 
 Worked with Aly to discuss rate requests, review rates received, discuss and understand annual 

contract process 
 Became more involved with PPS discussions, to better understand the needs of Aly and Melissa   
 NIMC ARPA final reporting, collecting remaining reporting and coordinating with Doreen to 

validate 
 Discussed with Mary TCM & SmartCare A/R balances 

o Hashed out a plan to engage Joanne and Pat to work with Lisa to reconcile monthly from March 
forward.  Worked thru March – narrowed down to two items needing explanation research 

 Created a plan for a monthly meeting to review cash receipts/entries in to EHR system for payments 
to ensure they reconcile/match 

  Meeting with Joanne/Mary to discuss reconciliation needs/timeline for Sub. Guardianship 
 Started weekly meeting with Community A/P to discuss timelines/due dates to better meet 

expectations 
 Hospital Price Transparency/NHC rates process worked thru with team and Administration at NCH, 

required deadlines met 
 
Support Services Team: 

 No vacant positions 
 1 staff on intermittent FMLA 
 1 possible WC tentative 
 Behavioral Health Clinic service note: Clinicians are doing a hybrid mix of entering their own notes 

and some dictation. All Intakes and Evaluations continue to be dictated. There are five Admin 
Services staff transcribing on a daily basis, each are Reviewers for assigned clinicians. They are 
auditing status, duration, note entry, diagnosis, if CCS-then units, comments are included if contents 
is questionable. Reviews are performed on all appointments for each day –and sent to each 
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Clinician. Dictation continues to be completed within 14 days of Date of Service (there are exceptions 
due to staff absences/time off/ high # of FS case transfers using dictation/ court case voicemails). 

 Monitor Administration Budget – end of year office supplies 
 0 HIPAA/Confidentially breaches in November. Risk Analysis Walk-Thru completed in all HS 

locations; RB floors (1 & 2) & DC Steinle (2nd & 4th) no significant findings 
 Attend monthly Admin Services Managers’ meeting 
 Attend SmartCare meetings, and provide ongoing support and training to BH and Admin Services 

for tracking, reviewing, entries and edits, records disclosures/requests and ROIs.  
 Work with Clinicians and Admin Support staff on guides and instructions for SmartCare - Sent out 

quarterly email for feedback and updates.  
 Work on destruction of RB- FS records  
 Meet with 13 support services staff for scheduled one on one progress update;  by phone and/ or 

in person; Ensure reception areas and all essential duties have coverage 
 
Claims and A/R team:   

 One Vacancy/PPS State reporter 
 Ongoing SmartCare meeting, testing, progress and workflows  
 Review of Payer contracts for Bridgeway unit 
 Exploration and testing of updating electronic fiscal record in SNF/Admissions Electronic Health 

Records system for efficiencies 
 
Insurance Claims created and submitted for current reporting  

 Norwood:  340 Claims submitted in the Amount of $1,296,345 
 Edgewater:  67 Claims submitted in the Amount of $377,412  
 Community: 3,945 Claims submitted in the amount of $408,924 

o Accounts Receivable receipts: $354,168 
 
Service Admission Intakes - by Location 
 NHC Admissions: 22, SNH 3 
 Bridgeway: 12 
 Edgewater: 16 
 Community: 74 intakes 

 1831 appointments scheduled, 803 attended (58%) 
 
TRIP Monies received YTD: 
 Norwood: $34,384 
 Community: $65,549 

 
Edgewater Haven Update by Kyle Theiler 

 

In the month of November we had 16 admissions and 7 readmissions. Over October and November we have 
had 10 deaths at the facility. I appreciate our admission team working to increase occupancy with the large 
increase in deaths. Sixteen admissions in a month is the most since I began at Edgewater. I am especially 
proud of this number as November has two days where our admission team is off due to the Thanksgiving 
holiday.  
 

Census comparison to last year: 
November 2021 – 50.03 average census with 5.6 rehab  
November 2022 – 45.43 average census with 8.47 rehab 
 

Admissions/Discharges Comparison: 
November 2021 – Admissions 5/Discharges 2/Readmissions 4/Deaths 1 
November 2022 – Admissions 16/Discharges 9/Readmission 7/Deaths 5 
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Personnel Updates: Open positions:  Nurses – 1 PT .9 LPN, 1 PT .5 LPN. CNAs – 1 FT .97 CNA. Dietary is 
fully staffed.  
 
We continued our recruitment success of nurses during the month of November. On 11/16/22, we hired 
our first registered nurse to take one of the specialized weekend shift positions. This employee will be 
working 32 hours over the course of weekends going forward. On 11/28/22, a .5 PT LPN started. This is a 
newer LPN who is close to finishing up nursing school at Mid-State. Looking forward, we also have a full-
time registered nurse starting on December 5th. This nurse comes with several years’ experience in long 
term care. We will continue to strike while the iron is hot to try and fill our last two nursing positions.  
 
We have not generated as many applicants for CNAs as usual over the last few months. With the recent 
success of nurse hiring I am going to switch some of my focus on filling our last full time CNA position. 
Currently, there is one employee out for work comp and also a possible retirement looming in January. 
Therefore, I will try to be as proactive as possible now in recruiting this position. 
 
COVID-19 Updates:  November continued to be a safe month related to COVID-19 at our facility. We had two 
non-direct care staff members test positive. Both of these cases were caught quickly and did not result in 
any other staff, visitors, or residents contracting the virus. 
 
As flu season is in full effect we have been administering both COVID-19 and full flu panel tests when anyone 
is symptomatic. We want to continue to do our best to keep any sort of respiratory illness outside of 
Edgewater Haven. 
 
There were no further major regulatory changes centered on COVID-19. 22 states have petitioned the 
Department of Health and Human Services and the Centers for Medicare and Medicaid Services to repeal 
the COVID-19 vaccine mandate. I will update my narrative monthly with any updates that come from this 
petition.  
 
Capital Improvement Projects:  The recently approved wall project in the dining room will start sooner than 
we anticipated. Construction of the new wall will begin on December 5th and is scheduled through 
December 9th. Residents that normally eat in the dining room will instead eat in the 400 sun room during 
this time. We are excited to hide the walk in cooler while also adding ample space for dry storage. The quote 
for this item came in well under the $12,000 budgeted amount.   
 
The boiler project is complete.  
 
Networking Events:  On November 2nd, I attended the North Central Wisconsin Healthcare Emergency 
Readiness Coalition meeting. This meeting was specifically for partners in Wood County. The meeting had 
great dialogue from multiple disciplines. I look forward to continuing this partnership as we establish 
preparedness community partnerships. 
 
On November 11th, we hosted a Veterans Day celebration. The event highlighted all veterans that have 
served this county and especially those that reside at Edgewater. About 20% of our resident’s were 
recognized at the event for their service.  
 
On November 15th, we hosted an informative presentation on hospice and palliative care. This presentation 
was put on in partnership with St. Croix Hospice and Promedica Hospice. There were several residents and 
family members that attended this presentation. We are going to try to have this presentation annually 
going forward. We are also going to try to get Webex capability so we can offer the presentation to several 
employees at the county.  
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Employment and Training Update by Lacey Piekarski 
 

FSET Program:  The FSET Program served an average of 875 customers through the region in the month of 
November. Following the Federal Fiscal Year (FFY) calendar, FSET is in the first quarter of FFY2023, 
maintaining an enrollment rate of over 50% of those referred then enroll in the program.  
 
Through the fall academic semester, FSET has emphasized collaboration with high schools, now on-site at 
new school partnerships in Portage County (Stevens Point Area High School), Nekoosa High School, and 
Lincoln High School. FSET Case Managers meet individually with students eligible for FoodShare benefits 
and age 16+, primarily focusing support on high school achievement, driver’s education, and searching for 
and maintaining employment. We are excited to continue development with current and future school 
partnerships into 2023.  
 
In November, the FSET Career Services team held a training on employer partner updates including labor 
market information and new tips and tricks for obtaining employment for customers. Through November, 
FSET partners with 99 employers for direct and retention referrals. Through 12/2/22, 101 referrals were 
sent to employers for review for FSET customers seeking employment, 35 of those sent interviewed, and 
(as of 12/2/22) 14 hired.   
 
As of 11/28/22, the NorthCentral FSET Program was serving 872 enrolled customers, a slight decrease 
from 10/31/22 (885 customers). 

 
Norwood Health Center Update by Marissa Kornack 

 

Our work on securing a psychiatrist/treatment director continued this month. After discussing the 
coverage model with the committee last month, we have entered into contract negotiations. 
 
At the end of November, CMS issued a memo to hospitals on Workplace Violence. We have formed a work 
group to conduct an assessment to address opportunities for improvement and develop priorities to ensure 
we are in compliance with these regulations.  
 
We have finally secured rough estimates for the lobby security updates we would like to pursue. An 
engineer was on site to assist with assessing what steps would need to be taken in order to be in compliance 
with Life Safety/fire code. We would like to bring forward a proposal to the committee at the January 
meeting to discuss possible funding options.  
 
We are very excited to get started in the New Year on the 2023 capital improvement projects approved 
with the passage of the budget. We are very thankful for the support of the committee and board in 
approving these project to keep the facility running optimally.  

 
Norwood Nursing Department by Liz Masanz 

 
We have a few new nursing staff that started recently. A full time RN (our last vacant RN position), a full 
time CNA, and a casual weekend therapy assistant. Our nursing department staffing is in a much better 
place than it was a year ago.  
 
Mock overdose drills were completed. Staff participation was good and we were able to address some of 
the concerns staff had. Narcan is now available on the crash carts for use. 
 
Admissions Unit:  Dr. Reimers continues as our acting treatment director via telehealth through contract, 
with locum psychiatrist coverage on the weekend. We had 21 admissions and 16 discharges in November, 
with an average daily census of 6.4.  
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Nikki, our full time occupational therapist, has returned. The Admissions unit missed her very much. Nikki 
and Liz have been discussing expanding her space on the admissions unit, as the census has been higher 
and activities are being utilized more as we have been expanding on the groups being held. 
 
We received notification that our bi-annual DHS 75 and 61 survey will be coming up on January 9, 2023. 
 
Long Term Care Unit:  We have been planning the annual Christmas Tea for December 9th. Staff, residents, 
and family are all invited to this celebration. Liz will be sponsoring the meal in memory of her father, who 
was a past resident.      
 
The peer specialist continues to come every Wednesday to do a group and meet with residents. We have a 
new dental service starting that will be coming to the facility and seeing the patients on site.   
 
Marissa, Liz, and Amanda (LTC head nurse) attended the 2022 DQA FOCUS conference in the Wisconsin 
Dells the week of the November 17th. Liz presented on care planning for mental health and behavioral 
issues. The presentation was very well received by attendees, as the regulations for LTC have expanded in 
treatment requirements for behavioral health care issues, and most LTC facilities are not equipped nor 
understand the complexities of behavioral health. 
 
The long- term care unit had two admissions and two discharges in November. 
 

Norwood Dietary Department by Larry Burt 
 
Congregate meals for the month of November were 6,188 with revenue of $36,766. 
 
Congregate meals year to date are 60,459 with revenue of $337,033. If it were not for the price per meal 
increase we received from the ADRC retroactive to August, we would have experienced a loss each month.  
 

Norwood Maintenance Department by Lee Ackerman 
 

Grant Opportunity:  Work is underway on converting the last two air handler fans to digital controls and we 
fully expect to have this finished in the early part of December. This project is being funded by a DHS grant.  
DHS recently put out a notice that they are behind on processing the grant funds so requests for payout will 
not be accepted until after Jan. 3, 2023. We spoke with Mary Schlagenhaft about this matter and were 
assured there will not be any issues with managing the transaction on that timeframe. 
 
Auto Repairs:  Despite various efforts to prevent damage to Norwood’s three vans due to mice chewing 
through wires, we have discovered another incident that will need to be repaired. Wires for a transmission 
module were destroyed and will need to be replaced. We will continue to set traps, deterrents and poisons 
in a safe manner to stop this costly damage. 
 
Winter Weather:  This is the time of year that we start to see an increase in facility operation expenses 
driven primarily by cold weather. The cost for salting and plowing parking lots and increased heating 
demand typically results in a sharp increase in these expenses. So far, November has been holding to 
historical average for the most part, though several days the temp dropped well below that mark. So far we 
should be on track to match our projected budget. 
 
CIP Projects:  Here is a status summary of this year’s CIP projects:   

 Gym Doors – Completed 
 Kitchen Shelving – Completed 
 Level 4 (Pathways) Renovation – Completed 
 HVAC Reno. Phase 5 (of 6) – Completed 
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 *Generator/Power Transfer Switch – Waiting on final components for panel, expected to be 
completed in December. 

 Kitchen Compressor #2 (of 3) – Completed 
 Building Security Upgrades – Completed, though we are still waiting on parts to correct the gap at 

the bottom of the front doors. There will be no added cost to us for this so there is no concern for 
meeting the year-end deadline. 

 Pass-Thru Warmer (Kitchen) - Completed 
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Date Description

Nursing 

54201

Laundry  

54212

Dietary  

54213

Maint.  

54215

Therapy 

54216

Activities 

54218

Soc Serv 

54219

Admin  

54219

Donation 

Acct

11/1/2022 Walmart, Activity supplies 136.79$     

11/2/2022 State of Florida-Background check 25.00         

11/9/2022 Walmart, Nursing supplies 73.56          

11/11/2022 Labels, thermal trasfer, iron 2,234.00      

11/16/2022 Gas-Lawn Mower 81.06        

-              

Total 73.56$        2,234.00$    -$            81.06$      -$          136.79$     -$                25.00$       -$          

Total Usage November 2022 2,550.41$   

Edgewater Credit Card Statement - November 2022
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CREDIT CARD SUMMARY- HUMAN SERVICES DEPARTMENT
USBANK

Statement Date            11/17/2022

Amount Due       $15,468.78

TOTAL $15,468.78

Date Paid                        11/23/2022

VOUCHER # 40227281

Program

 EDGEWATER

ADMIN 

 CHILD 

WELFARE 

 YOUTH 

AIDS 

 ESS

PPACA 

CHILD.

WAIVER CSP OPC MH CCS

CRISIS 

LEGAL MH CONTRACT

AODA 

CONTRACT

Object Description Amount 1210 4001 4005 4020 4050 4055 4060 4065 4070 4075 4095

172 TRAINING 185.00              250.00  (65.00)     

180 EMPLOYEE PHYSICALS 15.55                15.55             

214 PROFESSIONAL SERVICES 8,064.00           8,064.00  

250 OTHER PURCHASES-WAIVERS 129.72              129.72     

251 CW MISC CONTRACTS 175.00              175.00          

290 VOLUNTEER TRANSPORTATION 39.99                39.99            

290 FINGERPRINTING 58.00                58.00            

290 FOSTER PARENT EXPENSES 119.99              119.99          

291 RES SVC BLOCK GRANT WR 200.58              200.58                     

292 CLIENT SERVICES 137.43              137.43          

292 YA CASE MANAGEMENT 729.90              729.90        

297 YA YOUTH INCENTIVE PROGRAM 95.00                95.00          

341 PROGRAM SUPPLIES 527.84              82.00            115.36       233.98        2.96        73.66                        19.88                

390 CW TSSF Time Limited Resources 5,290.78           5,290.78       

TOTAL 15,768.78$       15.55              5,903.19       824.90        250.00  129.72     115.36       8,064.00  233.98        (62.04)     274.24                      19.88           

Disputed Charge-Credit (300.00)             

CREDIT CARD TOTAL 15,468.78$       
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NORWOOD HEALTH CENTER CREDIT  CARD SUMMARY

VOUCHER # 20221349

AMOUNT PAID 1,715.14$        

Sum of $ AMOUNT Column Labels

Row Labels

ADMISSIONS 

2026

CAPITAL 

IMPROVE 

9400

CROSSROADS 

2024

MAINT/  

HOUSEKEEP 

2051

MAINTENANCE 

2051

PATHWAYS 

2025 Grand Total

041-341 HSKP SUPPLIES 54.79$           54.79$         

172 CONF/TRAIN 30.00$            30.00$         60.00$         

233 EQUIP REPAIR 25.63$                 25.63$         

341 SUPPLIES 29.87$              480.37$          165.23$               675.47$       

346 ACTIVITIES 62.85$            62.85$         125.70$       

352 GROUNDS SUPPLIES 93.56$                 93.56$         

822 BUILDING 679.99$      679.99$       

Grand Total 29.87$              679.99$     573.22$          54.79$           284.42$              92.85$         1,715.14$    
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CVSO Report to the Wood County Health and Human Services Committee 

 

 

Meeting Date:  December 15, 2022  
 

November Activity: During the month of November we completed/submitted 377 federal forms to include: 

 28 intent to file a claim (this marks the effective date while we assist the veteran in gathering all the 

required supporting documentation) 

 11 Appeals – Higher level review, Notice of Disagreement (appeal)  

 23 new claims for disability compensation 

 0 new claims for veterans pension  

 5 new claims for surviving spouse benefits (DIC or surviving spouse pension) 

 13 new applications for VA Healthcare 

 25 appointments of Claimants Representative (POA for American Legion, VFW, DAV etc.)  

 8 burial and marker applications 

 

Activities: 

 

1. Completed as of December 7, 2022: 

a. November 10 – CVSO Association Leadership/Regional Leadership virtual meeting. 

b. November 10 – Governor’s Veterans Day Kick Off Reception (invite only event). 

c. November 11 – Veterans Day Speech at Ho-Chunk Casino. 

d. November 15 – Milwaukee Federal VA Regional Office VSO Call in. 

e. November 17 - Wisconsin Department of Veterans Affairs Virtual Training Seminar (1.5 hour). 

f. December 1 – NE & NW CVSO regions joint meeting (Neilsville) CANCELLED 

g. December 6 – Training Webinar on Service connection by chronicity and continuity of 

symptomatology presented by National Veterans leagal Services Program. 

h. December 7 – Pearl Harbor Day rememberance at Wiscons Rapids VFW 

 

2. Near Future: 

a. December 9 – CVSO Assocation Leadership brief Wisconsin Counties Association Board of 

Directors. 

b. December 14 – CVSO Association Leadership and Wisconsin Department of Veterans Affairs 

Secretary meeting (virtual). 

c. December 15 – CVSO Association Executive meeting (Virtual). 

d. December 15 - Wisconsin Department of Veterans Affairs Virtual Training Seminar (1.5 hour). 

e. December 20 – Milwaukee Federal VA Regional Office VSO Call in. 

f. January 10 – Veteran Service Commission Meeting 

g. January 17 - Milwaukee Federal VA Regional Office VSO Call in. 

h. January 25 – Wisconsin Counties Association Capital Ambasador Program  

 

Office updates: 

 
 

1. Office continues to review and reach out to Blue Water Vietnam Navy and Marine personnel. Many 

veterans have responded and we have submitted claims for compensation.  

To date Wood County Veterans under this effort have received $659,225.89 in retroactive payments. 

Monthly increases totaling $64,347 or additional $772,166.76 every year.  

 

Since last month’s report: No new ratings.  
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Note: these are just ratings we initiated by reviewing our records on file and contacting the veteran. It    

does not include claims brought in to our office by the veteran or the normal benefit maintenance activity 

we do. To date the retroactive payments and the annual ongoing compensation for this initiative have exceed 

the annual budget for the department. 

 

2. SFC Heath Robinson Honoring our Promise to Address Comprehensive Toxics Act of 2022 (PACT 

Act) has been signed into law by the President.   

a. VA has stated they will start to finalize awards for living veterans starting in Jan 2023. We 

already have several ready to rate. 

b. While revieing a finalized claim for a veteran (not PACT Act Related) we noticed their 

obituary.  Quick review of the medical evidence in the VA’s file determined a gastrointensinal 

cancer was most likely the cause of death. Death certificate was received and spouse was 

contacted. Veteran’s family – a surviving spouse, two college and one highschool aged children. 

Spouse was contacted and an application for Dependency and Indemnity compensation was 

submitted. Under the PACT at DIC claims are to be worked immediately.  Benefits will include: 

i.  Spouse will receive $1,437 per month tax free. 

ii.  plus $356 (while 1 child is in HS)  

iii.  Each College age child (up to age 26) will get additional college income of $1401 per 

month (up to 36 months). Plus if they attend a State school (UW or Tech) tuition is 

waived.  

iv. CHAMPVA Health Insurance (no premium and $3,000 annual family cap) for spouse 

and children up to age 23 if enrolled in school. 

v. Wisconsin 100% Disabled Veteran and Surviving Spouse property tax credit. 

 

3. Governor Ever’s Blue Ribbon Commission on Veteran’s Opportunity.  The Governor has taken the 

Commission’s report and has released $10 Million in ARPA funds to support some of the 

recommendations. This was announced on October 5th with further details to be releaced.  Part of that 

$10 million is $1.5 million to the CVSO/TVSO’S.   

 

In discussions with the Wisconsin Department of Veterans Affairs it is determined that the Goveror’s 

1.5 million will be dispersed to CVSO/TVSOs as follows.  

        

a. Part time CVSO offices will receive their $500 CVSO grant plus the Difference of if they 

employed a full time CVSO $8,850. Then an additional $9,350. 

b. . TVSO’s will receive the full $16,500 of the Maximum Tribal Grant for 2023 plus another 

$16,500. 

c. All other counties will receive their regular grant as outlined in Chapter 45.82 of Wisconsin 

State Statutes. Ranging from $9,350 to $14,300 then that amount once again. 

We have just received the basic application got the grant under State Statues 45.82 that each county had 

budgeted for but nothing in writing for the extra distribution.  We do not know what rules or strings will 

be attached.  Once that is published and amendment to the Wood County Veterans Department budget 

will have to be prepared.   

 

Bottom line it is expected that the state money to our office will be $28,600 not the $14,300 budgeted. 

 

The full impact of the Blue Ribbon Commision should be presented in the Governor’s biennium budget 

then it will go to the legislature. 
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Voucher Vendor Name Nature of Claim Doc Date Amount Paid

31220029 AMAZON CAPITAL SERVICES OFFICE SUPPLIES 11/09/2022 $43.04 P

31220030 TYLER TECHNOLOGIES INC VETRASPEC ANNUAL RENEWAL 10/14/2022 $1,796.00 P

 Grand Total: $1,839.04

Committee Member:

Committee Member:

Committee Member:

Committee Chair:

Committee Member:

Signatures

Committee Member:

Committee Member:

Committee Member:

Committee Member:

Committee Report

Report of claims for:

For the range of vouchers: 31220029 - 31220030

County of Wood

VETERANS SERVICES

For the period of: DECEMBER 2022

Report Run: 12/6/2022 7:10:23 AM Page 1 of 1
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12/2/2022 County of Wood

BALANCE SHEET SUMMARY

Edgewater Haven Nursing Home

Monday, October 31, 2022

2022 2021

ASSETS

Cash and investments 4,408.26 6,873.72

Receivables:

  Miscellaneous 89,551.54 46,804.73

  Due from other governments 409,481.29 435,621.52

  Due from other funds 376,745.20 (93,890.80)

Inventory of supplies, at cost 58,290.94 66,094.59

Land 245,459.92 245,459.92

Buildings 8,152,691.90 8,144,347.74

Machinery and equipment 2,065,967.88 2,112,201.91

Accumulated Depreciation (6,550,889.05) (6,540,950.00)

Unamortized debt discounts 1,783,812.68 206,667.46

TOTAL ASSETS 6,635,520.56 4,629,230.79

LIABILITIES AND FUND EQUITY

Liabilities:

  Accrued compensation 150,545.08 138,639.91

  Special deposits 3,509.56 5,660.92

  Accrued vacation and sick pay 556,864.36 569,090.89

  Deferred property tax 158,583.16 155,201.12

  General obligation debt 2,371,293.49 622,329.82

  Retirement prior service obligation (813,955.81) (322,194.84)

    Total Liabilities 2,426,839.84 1,168,727.82

Fund Equity:

  Retained earnings:

    Unreserved 3,879,734.22 3,879,734.22

  Fund Balance:

    Undesignated 594,108.56 (850,176.33)

    Income summary (265,162.06) 430,945.08

      Total Fund Equity 4,208,680.72 3,460,502.97

TOTAL LIABILITIES & FUND EQUITY 6,635,520.56 4,629,230.79
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12/2/2022 County of Wood

BALANCE SHEET SUMMARY

Norwood Health Center

Monday, October 31, 2022

2022 2021

ASSETS

Cash and investments 21,064.77 164,212.75

Receivables:

  Miscellaneous 1,720,804.48 1,581,073.38

  Due from other funds (1,404,188.19) (1,619,172.40)

Inventory of supplies, at cost 80,541.05 67,697.36

Land 376,996.65 391,806.15

Buildings 4,582,091.23 4,319,486.51

Machinery and equipment 2,781,600.53 2,344,624.92

Accumulated Depreciation (5,224,597.21) (4,835,721.29)

Unamortized debt discounts 2,408,645.18 287,499.57

TOTAL ASSETS 5,342,958.49 2,701,506.95

LIABILITIES AND FUND EQUITY

Liabilities:

  Vouchers payable 7,598.63 4,456.66

  Accrued compensation 214,107.70 163,823.29

  Special deposits 18,669.77 18,036.96

  Accrued vacation and sick pay 539,188.34 578,230.09

  Deferred revenue 875,060.73 994,909.17

  Deferred property tax 458,753.84 416,660.20

  General obligation debt 3,198,261.95 793,059.22

  Retirement prior service obligation (1,295,595.66) (587,138.70)

    Total Liabilities 4,016,045.30 2,382,036.89

Fund Equity:

  Retained earnings:

    Unreserved 699,907.86 699,907.86

  Fund Balance:

    Undesignated 815,480.21 (2,321.21)

    Income summary (188,474.88) (378,116.59)

      Total Fund Equity 1,326,913.19 319,470.06

TOTAL LIABILITIES & FUND EQUITY 5,342,958.49 2,701,506.95
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 12/2/2022 County of Wood

BALANCE SHEET SUMMARY

Human Services Department-Community 

Monday, October 31, 2022

2022 2021

ASSETS

Cash and investments 520,622.74 105,542.55

Receivables:

  Miscellaneous 396,733.67 939,187.96

  Due from other governments 1,651,629.50 1,738,607.39

  Due from other funds 6,804,388.68 6,619,569.75

Prepaid expenses/expenditures 15,284.16 13,868.34

TOTAL ASSETS 9,388,658.75 9,416,775.99

LIABILITIES AND FUND EQUITY

Liabilities:

  Vouchers payable 673,250.00 673,250.00

  Accrued compensation 477,567.61 409,339.14

  Special deposits 11,843.75 11,843.75

  Due to other governments 4,022,877.69 3,627,309.81

  Deferred revenue 1,696,079.70 1,427,566.02

  Deferred property tax 1,180,938.36 1,155,724.04

    Total Liabilities 8,062,557.11 7,305,032.76

Fund Equity:

  Retained earnings:

  Fund Balance:

    Reserved for contingencies 797,144.74 295,447.62

    Reserved for prepaid expenditures 13,705.67 21,128.43

    Undesignated 0.00 (153,234.00)

    Income summary 515,251.23 1,948,401.18

      Total Fund Equity 1,326,101.64 2,111,743.23

TOTAL LIABILITIES & FUND EQUITY 9,388,658.75 9,416,775.99
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County of Wood

Detailed Income Statement

For the Ten Months Ending Monday, October 31, 2022 

Human Services Department-Combined

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $8,991,376.68 $10,789,652.00 ($1,798,275.32) (16.67%)

      Total Taxes 8,991,376.68 10,789,652.00 (1,798,275.32) (16.67%)

  Intergovernmental Revenues

    Relief Funding 117,258.22 117,258.22 0.00%

    State Aid & Grants 6,133.00 6,133.00 0.00%

    State Aid & Grants 12,631,016.89 14,789,310.61 (2,158,293.72) (14.59%)

      Total Intergovernmental 12,754,408.11 14,789,310.61 (2,034,902.50) (13.76%)

  Public Charges for Services

    Public Chgs-Other -Local Grant 27,500.00 (27,500.00) (100.00%)

   Public Charges-Unified & Norwood 14,681,917.11 19,716,421.18 (5,034,504.07) (25.53%)

    Third Party Awards & Settlements 193,700.00 294,025.93 (100,325.93) (34.12%)

    Contractual Adjustment-Unified & Norwood (3,053,268.95) (4,250,300.15) 1,197,031.20 (28.16%)

    Provision for Bad Debts-Edgewater (10,000.00) (12,000.00) 2,000.00 (16.67%)

      Total Public Charges for Services 11,812,348.16 15,775,646.96 (3,963,298.80) (25.12%)

  Intergovernmental Charges for Services

    Intergovernmental Charges -Congregate Meals 300,595.12 682,900.00 (382,304.88) (55.98%)

    Intergovernmental Transfer Program Rev 347,300.00 555,083.00 (207,783.00) (37.43%)

      Total Charges to Other Governments 647,895.12 1,237,983.00 (590,087.88) (47.67%)

  Interdepartmental Charges for Services

    Dept Revenue-Unified & Norwood 1,032.50 40,000.00 (38,967.50) (97.42%)

     Total Interdepartmental Charges 1,032.50 40,000.00 (38,967.50) (97.42%)

      Total Intergovernmental Charges for Services 648,927.62 1,277,983.00 (629,055.38) (49.22%)

  Miscellaneous

    Interest 96.16 50.00 46.16 92.32%

    Donations 3,157.55 3,157.55 0.00%

    Donations & Contributions 228.66 228.66 0.00%

    Recovery of PYBD & Contractual Adj 44,370.58 35,000.00 9,370.58 26.77%

    Meal/Vending/Misc Income 16,169.44 24,827.95 (8,658.51) (34.87%)

    Other Miscellaneous 22,997.76 26,273.88 (3,276.12) (12.47%)

      Total Miscellaneous 87,020.15 86,151.83 868.32 1.01%

  Other Financing Sources

    Proceeds from Long-Term Debt 59,200.00 (59,200.00) (100.00%)

    Transfer from General Fund 7,256.95 (7,256.95) (100.00%)

    Contributions from General Fund 539,495.57 539,495.57 0.00%

      Total Other Financing Sources 539,495.57 66,456.95 473,038.62 711.80%

TOTAL REVENUES 34,833,576.29 42,785,201.35 (7,951,625.06) (18.58%)

EXPENDITURES

  Health and Human Services

    Edgewater-Nursing 3,177,454.92 4,384,765.23 1,207,310.31 27.53%

    Edgewater-Housekeeping 133,635.15 161,785.49 28,150.34 17.40%

    Edgewater-Dietary 573,372.37 748,947.14 175,574.77 23.44%

    Edgewater-Laundry 88,568.54 110,540.35 21,971.81 19.88%

    Edgewater-Maintenance 332,883.11 415,106.21 82,223.10 19.81%

    Edgewater-Activities 145,216.30 175,489.12 30,272.82 17.25%

    Edgewater-Social Services 145,348.55 176,064.03 30,715.48 17.45%

    Edgewater-Administration 671,344.39 753,382.72 82,038.33 10.89%

    Edgewater Grant Funded 25,442.80 (25,442.80) 0.00%

    Human Services-Child Welfare 3,488,280.59 4,378,674.04 890,393.45 20.33%

    Human Services- Youth Aids 2,396,657.05 3,251,919.61 855,262.56 26.30%

    Human Services- Child Care 126,316.15 184,702.42 58,386.27 31.61%

    Human Services- Transportation 270,925.03 459,239.25 188,314.22 41.01%

    Human Services-ESS 1,366,865.47 1,683,636.71 316,771.24 18.81%

    Human Services-FSET 3,645,257.95 4,220,595.73 575,337.78 13.63%

    Human Services-LIHEAP 91,386.06 113,464.29 22,078.23 19.46%

    Human Services-Birth to Three 463,229.10 578,332.36 115,103.26 19.90%

    Human Services- FSP 66,189.44 73,375.56 7,186.12 9.79%
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County of Wood

Detailed Income Statement

For the Ten Months Ending Monday, October 31, 2022 

Human Services Department-Combined

2022

Actual Budget Variance Variance %

    Human Services-Child Waivers 446,777.86 579,930.89 133,153.03 22.96%

    Human Services-CTT/CSP 365,161.32 594,872.23 229,710.91 38.62%

    Human Services-OPC, MH 1,183,495.14 1,462,960.61 279,465.47 19.10%

    Human Services-CCS 2,052,432.10 2,601,143.52 548,711.42 21.10%

    Human Services-Crisis, Legal Services 950,863.59 1,229,881.63 279,018.04 22.69%

    Human Services-MH Contracts 1,054,722.88 1,082,677.00 27,954.12 2.58%

    Human Services-OPC, AODA 343,779.29 464,879.44 121,100.15 26.05%

    Human Services- OPC, Day Treatment 63,678.60 83,787.59 20,108.99 24.00%

    Human Services-AODA Contracts 16,515.91 81,100.00 64,584.09 79.64%

    Human Services- Administration 2,739,323.98 3,329,217.00 589,893.02 17.72%

    Norwood- Crisis Stabilization 203,302.56 266,374.74 63,072.18 23.68%

    Norwood-SNF-CMI (Crossroads) 1,005,511.82 1,149,228.53 143,716.71 12.51%

    Norwood SNF-TBI (Pathways) 900,347.49 1,041,869.71 141,522.22 13.58%

    Norwood-Inpatient (Admissions) 3,125,306.61 3,603,343.51 478,036.90 13.27%

    Norwood-Dietary 827,765.81 1,194,302.48 366,536.67 30.69%

    Norwood-Plant Ops & Maintenance 624,410.38 776,096.99 151,686.61 19.54%

    Norwood-Medical Records 157,942.01 228,877.82 70,935.81 30.99%

    Norwood-Administration 974,956.98 1,231,590.03 256,633.05 20.84%

      Total Health and Human Services 34,244,667.30 42,872,153.98 8,627,486.68 20.12%

  Depreciation

    Depreciation & Amortization 625,684.90 (625,684.90) 0.00%

      Total Depreciation 625,684.90 (625,684.90) 0.00%

TOTAL EXPENDITURES 34,870,352.20 42,872,153.98 8,001,801.78 18.66%

NET INCOME (LOSS) * (36,775.91) (86,952.63) 50,176.72
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County of Wood

Detailed Income Statement

For the Ten Months Ending Monday, October 31, 2022 

Human Services Department-Community

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $5,904,691.68 $7,085,630.00 ($1,180,938.32) (16.67%)

      Total Taxes 5,904,691.68 7,085,630.00 (1,180,938.32) (16.67%)

  Intergovernmental Revenues

    Relief Funding 3,831.00 3,831.00 0.00%

    State Aid & Grants 6,133.00 6,133.00 0.00%

    State Aid & Grants 12,631,016.89 14,649,310.61 (2,018,293.72) (13.78%)

      Total Intergovernmental 12,640,980.89 14,649,310.61 (2,008,329.72) (13.71%)

  Public Charges for Services

    Public Chgs-Other -Local Grant 27,500.00 (27,500.00) (100.00%)

   Public Charges-Unified & Norwood 4,170,178.96 6,426,523.00 (2,256,344.04) (35.11%)

    Contractual Adjustment-Unified & Norwood (1,179,275.03) (1,913,023.87) 733,748.84 (38.36%)

      Total Public Charges for Services 2,990,903.93 4,540,999.13 (1,550,095.20) (34.14%)

  Interdepartmental Charges for Services

    Dept Revenue-Unified & Norwood 1,032.50 40,000.00 (38,967.50) (97.42%)

     Total Interdepartmental Charges 1,032.50 40,000.00 (38,967.50) (97.42%)

      Total Intergovernmental Charges for Services 1,032.50 40,000.00 (38,967.50) (97.42%)

  Miscellaneous

    Donations 3,157.55 3,157.55 0.00%

    Meal/Vending/Misc Income 7,951.99 7,027.95 924.04 13.15%

      Total Miscellaneous 11,109.54 7,027.95 4,081.59 58.08%

  Other Financing Sources

    Proceeds from Long-Term Debt 59,200.00 (59,200.00) (100.00%)

    Transfer from General Fund 7,256.95 (7,256.95) (100.00%)

      Total Other Financing Sources 66,456.95 (66,456.95) (100.00%)

TOTAL REVENUES 21,548,718.54 26,389,424.64 (4,840,706.10) (18.34%)

EXPENDITURES

  Health and Human Services

    Human Services-Child Welfare 3,488,280.59 4,378,674.04 890,393.45 20.33%

    Human Services- Youth Aids 2,396,657.05 3,251,919.61 855,262.56 26.30%

    Human Services- Child Care 126,316.15 184,702.42 58,386.27 31.61%

    Human Services- Transportation 270,925.03 459,239.25 188,314.22 41.01%

    Human Services-ESS 1,366,865.47 1,683,636.71 316,771.24 18.81%

    Human Services-FSET 3,645,257.95 4,220,595.73 575,337.78 13.63%

    Human Services-LIHEAP 91,386.06 113,464.29 22,078.23 19.46%

    Human Services-Birth to Three 463,229.10 578,332.36 115,103.26 19.90%

    Human Services- FSP 66,189.44 73,375.56 7,186.12 9.79%

    Human Services-Child Waivers 446,777.86 579,930.89 133,153.03 22.96%

    Human Services-CTT/CSP 365,161.32 594,872.23 229,710.91 38.62%

    Human Services-OPC, MH 1,183,495.14 1,462,960.61 279,465.47 19.10%

    Human Services-CCS 2,052,432.10 2,601,143.52 548,711.42 21.10%

    Human Services-Crisis, Legal Services 950,863.59 1,229,881.63 279,018.04 22.69%

    Human Services-MH Contracts 1,054,722.88 1,082,677.00 27,954.12 2.58%

    Human Services-OPC, AODA 343,779.29 464,879.44 121,100.15 26.05%

    Human Services- OPC, Day Treatment 63,678.60 83,787.59 20,108.99 24.00%

    Human Services-AODA Contracts 16,515.91 81,100.00 64,584.09 79.64%

    Human Services- Administration 2,739,323.98 3,329,217.00 589,893.02 17.72%

      Total Health and Human Services 21,131,857.51 26,454,389.88 5,322,532.37 20.12%

TOTAL EXPENDITURES 21,131,857.51 26,454,389.88 5,322,532.37 20.12%

NET INCOME (LOSS) * 416,861.03 (64,965.24) 481,826.27

12/2/2022 IS-COMB_HSD 2242



County of Wood

Detailed Income Statement

For the Ten Months Ending Monday, October 31, 2022 

Human Services Department-Norwood Health Center

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $2,293,769.20 $2,752,523.00 ($458,753.80) (16.67%)

      Total Taxes 2,293,769.20 2,752,523.00 (458,753.80) (16.67%)

  Intergovernmental Revenues

    Relief Funding 113,427.22 113,427.22 0.00%

    State Aid & Grants 140,000.00 (140,000.00) (100.00%)

      Total Intergovernmental 113,427.22 140,000.00 (26,572.78) (18.98%)

  Public Charges for Services

   Public Charges-Unified & Norwood 6,602,853.40 7,873,437.03 (1,270,583.63) (16.14%)

    Third Party Awards & Settlements 193,700.00 294,025.93 (100,325.93) (34.12%)

    Contractual Adjustment-Unified & Norwood (1,873,993.92) (2,337,276.28) 463,282.36 (19.82%)

      Total Public Charges for Services 4,922,559.48 5,830,186.68 (907,627.20) (15.57%)

  Intergovernmental Charges for Services

    Intergovernmental Charges -Congregate Meals 300,595.12 682,900.00 (382,304.88) (55.98%)

      Total Charges to Other Governments 300,595.12 682,900.00 (382,304.88) (55.98%)

      Total Intergovernmental Charges for Services 300,595.12 682,900.00 (382,304.88) (55.98%)

  Miscellaneous

    Recovery of PYBD & Contractual Adj 44,370.58 35,000.00 9,370.58 26.77%

    Meal/Vending/Misc Income 7,692.45 12,300.00 (4,607.55) (37.46%)

    Other Miscellaneous 22,997.76 26,273.88 (3,276.12) (12.47%)

      Total Miscellaneous 75,060.79 73,573.88 1,486.91 2.02%

  Other Financing Sources

    Contributions from General Fund 339,497.87 339,497.87 0.00%

      Total Other Financing Sources 339,497.87 339,497.87 0.00%

TOTAL REVENUES 8,044,909.68 9,479,183.56 (1,434,273.88) (15.13%)

EXPENDITURES

  Health and Human Services

    Norwood- Crisis Stabilization 203,302.56 266,374.74 63,072.18 23.68%

    Norwood-SNF-CMI (Crossroads) 1,005,511.82 1,149,228.53 143,716.71 12.51%

    Norwood SNF-TBI (Pathways) 900,347.49 1,041,869.71 141,522.22 13.58%

    Norwood-Inpatient (Admissions) 3,125,306.61 3,603,343.51 478,036.90 13.27%

    Norwood-Dietary 827,765.81 1,194,302.48 366,536.67 30.69%

    Norwood-Plant Ops & Maintenance 624,410.38 776,096.99 151,686.61 19.54%

    Norwood-Medical Records 157,942.01 228,877.82 70,935.81 30.99%

    Norwood-Administration 974,956.98 1,231,590.03 256,633.05 20.84%

      Total Health and Human Services 7,819,543.66 9,491,683.81 1,672,140.15 17.62%

  Depreciation

    Depreciation & Amortization 413,840.90 (413,840.90) 0.00%

      Total Depreciation 413,840.90 (413,840.90) 0.00%

TOTAL EXPENDITURES 8,233,384.56 9,491,683.81 1,258,299.25 13.26%

NET INCOME (LOSS) * (188,474.88) (12,500.25) (175,974.63)
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County of Wood

Detailed Income Statement

For the Ten Months Ending Monday, October 31, 2022 

Human Services Department-Edgewater

2022

Actual Budget Variance Variance %

REVENUES

  Taxes

    General Property Taxes $792,915.80 $951,499.00 ($158,583.20) (16.67%)

      Total Taxes 792,915.80 951,499.00 (158,583.20) (16.67%)

  Public Charges for Services

   Public Charges-Unified & Norwood 3,908,884.75 5,416,461.15 (1,507,576.40) (27.83%)

    Provision for Bad Debts-Edgewater (10,000.00) (12,000.00) 2,000.00 (16.67%)

      Total Public Charges for Services 3,898,884.75 5,404,461.15 (1,505,576.40) (27.86%)

  Intergovernmental Charges for Services

    Intergovernmental Transfer Program Rev 347,300.00 555,083.00 (207,783.00) (37.43%)

      Total Charges to Other Governments 347,300.00 555,083.00 (207,783.00) (37.43%)

      Total Intergovernmental Charges for Services 347,300.00 555,083.00 (207,783.00) (37.43%)

  Miscellaneous

    Interest 96.16 50.00 46.16 92.32%

    Donations & Contributions 228.66 228.66 0.00%

    Meal/Vending/Misc Income 525.00 5,500.00 (4,975.00) (90.45%)

      Total Miscellaneous 849.82 5,550.00 (4,700.18) (84.69%)

  Other Financing Sources

    Contributions from General Fund 199,997.70 199,997.70 0.00%

      Total Other Financing Sources 199,997.70 199,997.70 0.00%

TOTAL REVENUES 5,239,948.07 6,916,593.15 (1,676,645.08) (24.24%)

EXPENDITURES

  Health and Human Services

    Edgewater-Nursing 3,177,454.92 4,384,765.23 1,207,310.31 27.53%

    Edgewater-Housekeeping 133,635.15 161,785.49 28,150.34 17.40%

    Edgewater-Dietary 573,372.37 748,947.14 175,574.77 23.44%

    Edgewater-Laundry 88,568.54 110,540.35 21,971.81 19.88%

    Edgewater-Maintenance 332,883.11 415,106.21 82,223.10 19.81%

    Edgewater-Activities 145,216.30 175,489.12 30,272.82 17.25%

    Edgewater-Social Services 145,348.55 176,064.03 30,715.48 17.45%

    Edgewater-Administration 671,344.39 753,382.72 82,038.33 10.89%

    Edgewater Grant Funded 25,442.80 (25,442.80) 0.00%

      Total Health and Human Services 5,293,266.13 6,926,080.29 1,632,814.16 23.57%

  Depreciation

    Depreciation & Amortization 211,844.00 (211,844.00) 0.00%

      Total Depreciation 211,844.00 (211,844.00) 0.00%

TOTAL EXPENDITURES 5,505,110.13 6,926,080.29 1,420,970.16 20.52%

NET INCOME (LOSS) * (265,162.06) (9,487.14) (255,674.92)
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